SCHOOL DISTRICT OF ARGYLE
Regular Meeting of the Board of Education
Wednesday, April 8, 2026 @ 5:30 p.m.
Argyle High School Library

Wisconsin Statutes 19.84 requires public notification of all items to be considered by the Board of Education.
Board of Education Policy 172 requires that items for inclusion on the board meeting agenda be received at the
district office by noon four days prior to the meeting with Saturday and Sunday not counting.

AGENDA
I. Call to Order

II. Roll Call
Ill. Proper Notice Verification
IV. Pledge of Allegiance
V. Approval of Agenda
VI. Financial Reports

VIl. Reports
A. Administration
1. Mr. Erickson - 4K-12 Principal
2. Dr. Refsland - District Administrator

VIIl.  Action Agenda

Consider Approval of Financial Reports.

Consider Approval of the Regular Board Meeting Minutes from March 11, 2026

Consider Approval of the Resignation of Baustin Bowers, Elementary Special Education Teacher.
Consider Approval of the Awarding of an Honor Cord to a Member of the Class of 2026

Consider Approval of the Second Readings of Policy Revisions for the following Policies; 0100, 142.7,
144.5, 1210, 1213, 1230.01, 1231.01, 2261.01, 2431, 3213, 4140, 4213, 5112, 5135 (new), 5136,
5411, 5515, 5830, 5895 (rescind), 6152.01, 6320, 6605, 7230, 7540.02, 7550.08, 8462, 9211 (rescind),
9215 (new).

F. Consider Approval of the 2026-2027 - 2028-2029 Transportation Contract.

G. Consider Approval of Donation(s)

moowp

IX. Public Comment

X. Closed Session
Move into closed session in accordance with Wisconsin State Statute 19.85(1)(c) to discuss Employee
Compensation, Employment and Personnel Matters.

Staffing Update for 2025-2026
Discussion on Staff Compensation for 2025-2026

Xl. Reconvene to open session
Possible consideration or action on closed session items if appropriate.
A. Adding a Teaching Position
B. 2026-2027 Employee Compensation

XIl.  Adjourn

If you need ADA accommodations to attend this meeting, please contact the
School District Office at (608) 543-3318 at least 24 hours prior to the meeting.



